
      

MOTIVATIONAL INTERVIEWING: LEVEL 1: TWO DAY PROGRAMME (PART A AND B) 

DR JEFF BRECKON CPSYCHOL., MOTIVATIONAL INTERVIEWING NETWORK OF TRAINERS (MINT) 

The aim of the Level 1 two-day workshop is to develop practitioner skills in Motivational 
Interviewing (MI) in the context of behaviour change. An introduction and understanding of MI 
will be provided as well as opportunities to develop technical and relational skills in the 
approach. Both days of the workshop will consider approaches that may be employed in a brief 
encounters as well as ongoing interventions with clients and patients ranging in their level of 
readiness to change to modify multifaceted behaviours in the longer term. The aims of the 
session also include the recognition and ability to reflect on your own practice in the context of 
MI and to be able to recognise the opportunities to use the relational and technical aspects of 
the approach in clinical encounters. 

What is Motivational Interviewing? 

Motivational Interviewing is an evidence-base counselling approach that is person-centered, 
goal-directive and developed to explore patient ambivalence in order to promote positive 
change. It does so by eliciting and strengthening the person’s own motivation for change. The 
role of MI is to support the client in progressing through the stages of behaviour change by 
encouraging and enhancing their own self-determination, autonomy and self-efficacy. MI is 
defined by both the spirit (relational) and micro-skills (technical aspects; OARS) of the approach 
and is underpinned by the four processes (engaging, focussing, evoking, and planning). 

WORKSHOP INDICATIVE CONTENT 

Part 1: Introductory MI (day 1 and 2) 

 The challenges of behaviour change and client engagement in mental health services 
 The counselling and communication context in clinical and community settings 
 The Spirit of MI: The relational aspects  
 The technical aspects (micro-skills) of MI: Open questions, Affirmations, Reflective 

listening and summarising. 
 The four processes of MI: Engagement, Focussing, Evoking and Planning 
 Putting it into practice: technical and relational aspects 
 The structure and progression of behaviour change consultations 
 Behaviour change treatment fidelity and intervention design: Coding clinical sessions 
 Putting it into practice: The direction and elicitation of change and sustain talk  

DAY 1 (Part A) 

Time Topic Aims and objectives 
9.30-10.45 Part 1: Introductions and outline of the day; 

 Engagement and opening exchanges 
 Your client/patient characteristics 

To provide an experiential 
introduction based on the 
relational and technical aspects 



 Current skills and approaches to 
managing client interactions 

 Putting it into context: Applying MI in 
practice 

of MI 

10.45 – 11.00 Break  
11.00-12.30 Part 2: Behaviour change and scaling rulers 

 What’s this thing called behaviour 
change? 

 Models of behaviour change: a 
practitioner perspective 

 Putting MI into a behaviour change 
context 

To critique current models of 
behaviour change: their 
efficacy and limitations in the 
context of client interactions. 

12.30-13.15 Lunch  
13.15-14.30 Part 3: The technical and relational aspects of MI 

 The relational aspects of MI (spirit) 
 The technical aspects (micro-skills) 
 The four processes of MI: Engagement, 

Focussing, Evoking and Planning 

To unpack and practice the 
relational and technical aspects 
of MI and the four processes 
framework. 

14.30-14.45 Break  
14.45-16.00 Part 4: Putting it into practice: Applying MI in 

behaviour change consultations #1 
 The use of questions and reflections 
 Avoiding traps in consultations 
 Structure and direction: An introduction 

To practice MI skills and 
relational components using 
coders and observers with 
feedback. 

16.00-16.10 Finish   
 

DAY 2 (Part B) 

Time Topic Aims and objectives 
9.30-10.45 Part 5: Introductions and outline of the day; 

 Reflections on day 1 (Part A) skills 
development 

 Where (and what) next?  

For the group to practice 
technical skills in reflecting on 
practice and developing 
agenda’s for day 2 (Part B) 

10.45 – 11.00 Break  
11.00-12.30 Part 6: Putting it into practice: Applying MI in 

behaviour change consultations #2 
 Identifying and managing change talk, 

sustain talk  
 Signs of ambivalence and client discord 
 The structure and progression of 

behaviour change consultations 

To begin to apply higher level 
reflective listening skills and 
embed these into a structured 
and progressive consultation 

12.30-13.15 Lunch  
13.15-14.30 Part 7:  Coding and self-reflection in MI practice 

  Identifying technical and relational skills 
 Methods and tools for reflecting and 

ensuring competence in MI 
 Applying coding and observer tools in MI 

sessions 

To identify methods and to 
develop competence in self-
reflecting on the application of 
MI practice 

14.30-14.45 Break  



14.45-16.00 Part 8: Where next? 
 The use of MI and CBT as integrative 

therapies to initiate and maintain change 
 Behaviour change treatment fidelity and 

intervention design: Coding clinical 
sessions 

 Putting it into practice: The direction and 
elicitation of change and sustain talk 

To identify the role of 
integrative therapy (MI-CBT) as 
an approach for the 
development of maintenance 
strategies for behaviour 
change. 

16.00-16.10 Finish   
 

Workshop facilitator 

Dr Jeff Breckon is Head of the Behaviour Change Research Group at the Advanced Wellbeing 
Research Centre (AWRC), SHU. He is a BPS Chartered Psychologist and HCPC Practitioner 
Psychologist. Jeff delivers training in MI to a variety of organisations and health professionals 
across Europe and North America. He is a member of MINT (Motivational Interviewing Network 
of Trainers), BPS (British Psychological Association) and HCPC. Jeff was trained in MI in 1996, 
and as an MI trainer by Professor Bill Miller and Professor Steve Rollnick in Quebec, 2000. Since 
then, he has trained MI to over three thousand health professionals, and delivered the 
international 'training new trainers' (TNT) programme in Barcelona (June, 2009) and Krakow 
(2013). He has published and presented internationally on the use of MI to build a therapeutic 
alliance, and to promote the initiation and maintenance of behaviour change. 

Further information 

For further information on the workshop content contact Dr Jeff Breckon j.breckon@shu.ac.uk 
or for bookings and price enquiries please contact Amanda Brothwell 
a.brothwell@exchange.shu.ac.uk  
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