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Introduction

North Yorkshire Sport (NYS) is a charity and limited company and one of 43 Active Partnerships working closely with
national, regional, and local organisations to encourage and enable more people to take part in sport & physical activity
across our County.

Our Visiorng To encourage, enable and educate the citizens of North Yorkshire to be physically active in order to improve
their health & wellbeing.

Our Missiorg, To drive positive change through sport & physical activity in North Yorkshire.

Scope

This policy procedure outlines the key roles and responsibilities with regard to safeguarding children, for all NY $port staf
or volunteers who act on behalf of the organisation and who come directly into contact with children & young people.

Every individual has a responsibility to inform the Designated Safeguarding Lead Officer or the deputy, of concerns relating
to safeguarding.

The Designated Safeguarding Lead Officer must decide if the concerns should be communicated to other relevant
organisations.

Legal and Procedural Framework

NYS recognises and supports the statutory responsibilities of safeguarding and specialist services to ensure the welfare of
children & young people and we are committed to supporting the North Yorkshire, and The City of York Safeguarding
Children Partneships

@
\/'\\./ North Yorkshire Cityof York N\«

/~ "\ Safeguarding Children Partnership Safeguarding Children Partnership @ D

NYS is committed to complying with the above Safeguarding Children Partnerships policies and procedures. The practices
referred to within their guidance are based on the principles contained within UK and international legislation and
government guidance in particular the Protection of Children Act 1989 and 2004 and Working Together to Safeguard
Children 2018 and have been designed to complement Local Safeguarding arrangements.

Policy Statement

North Yorkshire Sport is committed to safeguarding the welfare of children & young people involved in sport and physical
activity, putting safeguarding measures in place that reduce the likelihood of abuse taking place and by promoting good
practice whichhelps protect all young people, particularly vulnerable young people, from harm. We are accountable for
activities that are provided by NYS and have a duty of care to discharge this responsibility to providers, projects that we
fund, and commission.

In addition we are committed to working in partnership with all agencies, at both the local and national level. We aim to
ensure that training & education opportunities and safeguarding best practice is available to anyone delivering physical
activity & sport in the County, those supporting opportunities (coaches & volunteers) and for participants themselves
(including parents/guardians & carers)

olicy has been designed to ensure the welfare and protection of any child or young person aboelsago services
provided by NYS.
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NYS has a zero tolerance approach to abuse and neglect within the organisation. The Policy Statement and Procedures have
been drawn up in order to enable us:to

1 Implement processes, which enabls to meet the requirements of the Mul\gency Safeguarding Partnership
arrangements and procedures in plader the North Yorkshire ancCity of, 2 N] { I FS3dzZt NRA Yy 3
Partnerships.

1 Promote good practice and work in a way that can prevent harm, abuse and coercion occurring.

1 Ensure that any allegations, disclosures of abuse or suspicions are dealt with appropriately and the person
experiencing abuse is supported.

1 Stop that abuse awirring.

In order to implement the policy North Yorkshire Sport will work to:

1 Manage services in a way, which promotes safety and prevents abuse.

1 Promote the freedom and dignity of the person who has or is experiencing abuse.
1 Promote the rightof all people to live free from abuse and coercion.
1 Ensure the safety and weikeing of people who do not have the capacity to decide how they wanegpond to
abuse that they are experiencing.
Policy Aim:

The purpose of this policy is to make clear North Yorkshire Sports commitment to safeguarding all children & young people
and to help demonstrate how we are meeting our statutory safeguarding obligations as set \Wdrking Together to
Safeguard

Children; A guide to inteagency working to safeguard and promote the welfare of childBapartment for Education;

July 2018).

This policy also:

9 Outlines expectations on NYS staff & volunteers in delivering any activity or service for children or yquliag peo

1 Provides areference framework for NYS to check that partner policies & procedures meet an appropriate minimum
standard when commissioning or sebntracting work that involves delivery to young people.

1 Is a guidance document for partner organisasowhen developing their own child protection policies and to
encourage them to work in line with national standards.

1 Promotes a consistent approach to safeguarding across the sports sector in North Yorkshire & York through regular
advocacy and communitian.

1 Provides adviceguidanceand training on safeguarding to those involved in the delivery of sport and physical
activity across North Yorkshire & York.

1 Acts as an advocate for good practice, ensuring that the sport and physical activity sectoreisted to statutory
safeguarding bodies.

1 Respects and promote the rights, wishes and feelings of young people.

1 Promotes that safe recruitment practices are adopted in line with the policies of the host authority.

1 Encourages that relevant training andpervision be given to employees and volunteers to ensure best practice
and to protect young people from abuse, and themselves against allegations.

1 Ensures that any events delivered by the NYS staff team have relevant and robust safeguarding andlewetfare p

in place.

Requires employees and volunteers to adopt and abide by this Policy and the codes of conduct.

elps us to respond to allegations appropriately and implement the appropriate disciplinary and appeals process.

NYS ensure that all patship funded or commissioned organisations have in place the.relevant

i licies and procedures.

i very three years, or in response to any relevant changes within North Yorkshire
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Our role in safeguarding children & young people Sport

Advocacy promoting safeguarding advice/glance and encouraging and supporting physical activity/sport providers to
plan and implement safeguarding policies. This includes:

1 Having a nominated Safeguarding Champion on our Board of Trustees.

1 Signposting to local / national safeguarding training

1 Supporting the Child Protection in Sport (CPSU) & National Society for the Prevention of Cruelty to Children

(NSPCC) campaigns across our partners and networks

1 Promoting safeguarding via the NYS website & Social Media channels

1 Signposting to locaafeguarding processes and policies/procedures

1 Publishing this Safeguarding Children & Young People Policy and supporting documents

Educatiorng Helping the sport and physical activity workforce to better understand the safeguarding quality stancasd
studies and general safeguarding information:

1 Safeguarding Lead and Deputy Safeguarding Deputy Lead roles within the NYS Team are in place and publicised.
They are champions of safeguarding children and will cascade knowledge among the N'¥é&dTehere relevant
the Board of Trustees

9 Training is also organised and delivered to the community workforce (including volunteers, coaches, Club welfare
officers etc) in the form of Safeguarding and Protecting Children and Time to Listen courses.

Scrutiny¢ Ensuring that all activity providercommissioned by NYS have in place the relevant policies and procedures and
that they are understood and being implemented fully:

1 NYS consider and question the safeguarding readiness of potential physical activity providers during any
investment detsions.

9 Prior to any investment being made NYS check and challenge the providers safeguarding policies and procedures

1 Throughout the monitoring & evaluatioprocessactivity providers are assessed to ensure agreed standards are
met.

T NYS will visit 250% of the projects invested in, and during these sisits, participants & norparticipantswill
be askedhbout their understanding of Safeguarding.

1 NYS will aobn any information generated from the monitoring & evaluation process, addressing any knowledge,
skills or policy gaps identified.

NYS has a trained Designatedfeguarding Lead Officer (and Depuydl theyare the first point of contact wheany
sdeguarding concerns arise. They witisure that all staff, volunteers and coaches understand their role in Safeguarding,
and promote this Safeguarding policy. Contact detzls be found in appendix D.

We recognise that this is a demanding and diffieméta of work and therefore we will ensure that all NYS staff and
volunteers working with children and young people are provided with the appropriate guidance, direction and training. It
is well established that effective work to prevent poor practice abhdse requires sound procedures, good irbgency
co-operation and avorkforce, whichs competent and confident in recognising and responding to situations where the
protection of a child, young person or vulnerable adult is an issue.

Principles underpinning the policy

1 The welfare and safety of young people is of primary conctira,Children Act 2004 defines a young person as
being under the age of 18.

All young people have a right to be safe and to be treated with dignityrasglect.

All young people, whatever their age, culture, disability, gender, language, racial origin, religious belief and/or
sexual identity have the right to protection from abuse.

is the responsibility of the statutory agencies to determine whetbemot abuse has taken place, but.itsiS
82y S0a NBalLRyaAroAfAide (2 NBLRNI ye O02y.0SNyaod
oor practice and allegations of abuse will be taken seriously.-and responded to swiftly

= =

tions (2018), Data Protection Act (1998), the Freedom
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1 This policy will be promoted to all staff and volunteers, partners and customers, and wiIK )S/port

available on the North Yorkshire Sport website and in additional formats as required.

The CPSU Safeguarding Standards & Framework

NYS remains committed to maintaining the CPSU Safeguarding Standards and the linked Safeguarding Framework that help
sports organisations meet their statutory safeguarding responsibilities by establishing, maintaining and embedding
safeguarding policies anpractices throughout their organisation. Further information on the standards and framework

can be foundhere.

Following a robust sedissessment process, the NYS team develop an annual safeguarding action plan to adégss

which need maintaining or developingnd to build upon agreed strengths. This action plan is signed off annually by the
NYS Management @m and board in consultation with the CPSU.

Direct Delivery
Where the NYS Core Team directly delivers activity (e.g. School Games level 3 and work with young leaders and volunteers)
the Designated Lead Officer (DLO) will take responsibilitgédeguarding, before, during and after the event. The DLO

will produce a welfare plan with the lead Event Manager, ensuring that each venue has a named Welfare Officer in place.
The welfare plan will be shared with all relevant staff and volunteers apdogriate training given.

Working with Partners & External Organisations

In respect of its strategic responsibilities for safeguarding, partners of NYS are defined as those organisations that:

1 Make partnership funding contributions.

1 Are awarded funding from NYS.

1 NYS has a service level agreement or other partnership agreement with

I NYS commissions to provide a service.

1 Oversee, lead or deliver activities and programmes with or on behlfvs.
NYS will:

1 Ensure partner organisations have adequate policies & procedures in place regarding safeguarding

1 Expect partners to respond to any allegations appropriately, in a timely manner and implement their own
procedures.

1 Ensure hat the inclusion of adequate safeguarding arrangements is a key element of all commissioning, funding
and partnership agreements.

1 Review all partnership agreements & service level agreements annually, or when changes in legislation require a
review.

1 Encourage, support and assist organisations to develop and implement safeguarding policies and procedures.

Where NYS works in partnership with other service providers, their safeguarding policies should, as a minimum, comply
with this guidance and the associated policies and procedures.

Promoting and Communicating the Safeguarding Policy

ecognés that all individuals working with children and young people need to be made aware of the policies &
eferred to in this document and relevant good practice in order to ensure that they are not placed in situations

activity on behalf of NYS must demonstrate exemplary behaviour in
i of allegations being made.



https://thecpsu.org.uk/resource-library/2013/a-framework-for-safeguarding-and-protecting-children-in-and-through-sport-in-wales/
https://thecpsu.org.uk/resource-library/2013/a-framework-for-safeguarding-and-protecting-children-in-and-through-sport-in-wales/
https://thecpsu.org.uk/resource-library/2013/a-framework-for-safeguarding-and-protecting-children-in-and-through-sport-in-wales/
https://thecpsu.org.uk/resource-library/2013/a-framework-for-safeguarding-and-protecting-children-in-and-through-sport-in-wales/
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In order to promote widegood practice NYS will: Sport

Ensure that all policies and procedures are readily available on the NYS website.

Promote guidance, information, and any changes in legislation via the NYS newsletter and on our website.
Provide appropriate training to all staff and volunteers supporting NYS events.

Ensure everyone understands their roles and responsibilities in cesgfesafeguarding and is provided with
appropriate learning opportunities to recognise, identify and respond to signs of abuse, neglect and other
safeguarding concerns relating to children and young people.

=A =4 -4 =4

Promoting Good Practice

Abuse, particularly sexual abuse, can arouse strong emotions in those facing such a situation. It is important to understand
these feelings and not allow them to interfere with your judgment about any action to take. AbusEcanwithin many
situations including the home, school and the sporting environment. Some individuals will actively seek employment or
voluntary work with young people in order to harm them. A coach, instructor, teacher, official or volunteer may have
regular contact with young people and be an important link in identifying cases where a person needs protection. All
suspicious cases of poor practiskould be reported to the appropriate and relevant National Governing Body, other
partner (e.g. school, prate provider) or to NYS.

Good Practice Guidelines

9PSNE2YS 62NJAYy3I Ay &aLRNI gAftt 0SS SyO2dzNy 3SR (G2 RSY2yaiN]
and reduce the likelihood of allegations being made against them. Thes# F¥actice Guidelines are outlined in Appendix
B and are common sense examples of how to create a positive culture and climate within sport.

Recruitment & Selection

NYS isn independent company and we follow our own safe recruitment and employmemtepures and policy when
recruiting staff and volunteers.

Members of the core team involved in recruiting staff for NYS have attended recruitment and selection training. This
ensures that the following checks are in place prioeveryappointment:

Referenceg These are independent references, one of whiulst be the last employer of the individual.

Qualifications; All qualifications relevant to the role at NYS will be checked.

Asylum and immigratiogl LISNE 2y Qa4 NAIKG G2 tAQ@S g g2N] Ay GKS Y
Disclosure and Barring Service (DBS) clwblere appropriate); Positions within NYS are risk assessed and a
decision made against each position as to the level of DBS check undertaken.

= =4 =4 =4

All new NYS staff and volunteers will undergo an induction. This process ensures that individuals are ahare of
safeguarding policy, relevant procedures and codes of conduct, and sign up to comply with these. A record of their induction
is kept in their personnelile, whichincludes a signed form to say they understand and comply with NYS policies &
procedures

All staff, volunteers and trustees will be provided with adequate training and information to enable them to develop the
awareness, skills and abilities appropriate to their role within the organisatimhresponsibilities regardingfeguarding.
Staf will be proviagd with opportunity to discussadeguarding issues during their supervision and appraisal.

We acknowledge that when using volunteers to assist with evemisin occasional basisis not appropriate to carry out

all the preemployment diecks as above. A minimum requirement is that all such volunteers must sigrdedatfation

and be allocated duties where all access to children and young people is supervised by an individual who has
e all relevant checks. For more infation and a template form, please follow tHisk.

setfisclosure form will only be disclosed to those who are involved in the.risk assessment of
i be used for the specific reason for which it was collected and not passed on to

itie CPSU webst


https://thecpsu.org.uk/resource-library/2014/self-declaration-template/
https://thecpsu.org.uk/resource-library/2014/self-declaration-template/
https://thecpsu.org.uk/resource-library/2014/self-declaration-template/
https://thecpsu.org.uk/resource-library/2014/self-declaration-template/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/
https://thecpsu.org.uk/resource-library/2013/safe-recruitment-and-selection-procedures/

0 North

Training & Development

Checks are only part of the process to protect children from possible aBpgeopriate training will enable individuals to
recognise their responsibilities with regard to their own good practice and the reporting of suspected poor
practice/concerns of possible abuse. All members of the NYS Staff Team will be required to attgnarsiing basic
awareness training and equity training. Additional training and CPD will be mandatory for the Designated Lead Officer and
Deputy Child Protection Officers.

This will include€PSU delivered Time to Listen Training for Active PartnersBipsdrtunities will be available to the wider

sports workforce in North Yorkshire & York to enable them to keep up to date with current legislation and ensure that the
workforce is suitably qualified. This will include the provision of subsidised access t

1 Sector specific child protection awareness course (e.g. UK Coaching workshop on Safeguarding & Protecting
Children)

1 Relevant dearning opportunities (e.g. NSPCC online child protection in sport resource)

1 First aid (e.g. UK Coaching / BRC Emesgéirst Aid for Sport, St Johns Appointed persons or STA NARS/ECB
Appointed Persons First Aid qualifications).

In addition to these courses, deliverers will be encouraged to attend other relevant training such as disability awareness
and young peoplepecific coach education through their NGB or other training providers such as Coachwise.

Named person for safeguarding issues

North Yorkshire Sport has an appointed individual who is responsible for dealing with any safeguarding concerns. In their
absence, a deputy will be available for workers to consult with (contact details can be found in Appendix D).

The named person(s) for Safeguarding within North Yorkshire Sport is/are:

1 Damien Smithg Head of Development & Strategic Lead for Safeguarding
1 Robin Lavirg People Development Manager & Operational Lead Officer for Safeguarding
1 Simon Pierce; Health & Wellbeing Manager & Deputy Lead Officer for Safeguarding

Responsibilities of the named persons

1 To ensure that all staff, volunteers and trustees areavof what they should do and who they should go to if
they have concerns that someone may be experiencing or has experienced abuse.

1 To ensure that concerns are acted on, clearly recorded and referred to the relevant authority where appropriate.

To fdlow up any referrals and ensure the issues have been addressed.

1 To reinforce the utmost need for confidentiality and to ensure that staff and volunteers are adhering to good
practice with regard to confidentiality and security.

1 To ensure that staffrad volunteers working directly with service users who have experienced abuse, or who are

experiencing abuse, are well supported and receive appropriate supervision.

To cooperate with safeguarding investigations carried out.

1 To ensure that disciplinargrocedures are cordinated with any other enquiries taking place as part of the
ongoing management of any allegation.

=

=

Safeguarding Children & Young People

It is difficult to accept but every child can be hurt, put at risk of harm or abused, regardless of their age, gender,aeligi
nicity. Safeguarding legislation and government guidance says that safeguarding means:

ing children from maltreahent
3 AYLIANNSY(d 2F OKAfRNByQa KSIfik®2Nl RSHSE 2 LJ

i in circumstances consistent with the provisionof safe and effective care.
to have the besbmasyand
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Understanding the different types of child abuse

Even for those experienced in working with child abuse, it is not always easy to recognise a situation where abuse may
occur or has already taken place. Staff, coaches, officials and volunteers whethpaid or voluntary capacity, are not
experts at such recognition. However, they do have a responsibility to act if they have any concerns about the behaviour
of someone (an adult or another child) towards a young person. NYS therefore encourages atslstaffeand volunteers

to discuss any concern they may have about the welfare of a person immediately with the Designated Lead Officer.

Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm. Children mayeHdearabus

a family or in an institutional or community setting by those known to them or, more rarely, by a stranger. Children can be
abused by adults or other children. There is growing evidence to suggest that peer abuse is an increasing concern for young
people.

The main forms of abuse are:

Neglect- where adults fail to meet a child's basic physical and/or psychological needs.

Physical abusewhere someone causes physical harm to a child.

Emotional abuse persistent emotional ill treatment of a child which has an adverse effect on the child's emotional

developmentSexual abusel 6 dz& S o6& | Rdzf Ga 2NJ 20 KSNJ OKAft RNBY Ay 2NRSNJ iz

Identifying Signs of Abuse

Signs of abusare often difficult to recognise. Those that deliver or supervise activities are not expected to be 'experts’, but
they should know and recognise the common signs/indicators that abuse might be taking place. The following might provide
indications that a gung person is being abused:

1 Unexplained or suspicious injuries such as bruising, cuts or burns, particularly if situated on a part of the body not
normally prone to such injuries.

1 Aninjury for which the explanation seems inconsistent.

1 The child desdpes what appears to be an abusive act involving him/her.

1 Someone else (a child or adult) expresses concern about the welfare of another child.

1 Unexplained changes in behaviour (e.g. becoming very quiet, withdrawn or displaying sudden outbursts of temper

1 Inappropriate sexual awareness

1 Engaging in sexually explicit behaviour

9 Distrust of adults, particularly those with whom a close relationship would normally be expected

1 Has difficulty in making friends.

1 Is prevented from socialising with other children.

1 Displays variations in eating patterns including overeating or loss of appetite.

1 Loses weight for no apparent reason.

1 Becomes increasingly dirty or unkempt.

Further information on abuse in a sportsttigg can be found on ta CPSU websit

ding to safeguarding or child protection concerns

ibility of anyone working under the auspices of sport in sopailuntary capacity to decid@hether
eisa respon3|b|I|ty to report their concerns in order that appropriate agencies can
rotect the individual.



https://thecpsu.org.uk/help-advice/introduction-to-safeguarding/child-abuse-in-a-sports-setting/
https://thecpsu.org.uk/help-advice/introduction-to-safeguarding/child-abuse-in-a-sports-setting/
https://thecpsu.org.uk/help-advice/introduction-to-safeguarding/child-abuse-in-a-sports-setting/
https://thecpsu.org.uk/help-advice/introduction-to-safeguarding/child-abuse-in-a-sports-setting/
https://thecpsu.org.uk/help-advice/introduction-to-safeguarding/child-abuse-in-a-sports-setting/
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NYS recognisdbat not all concerns raised will relate directly to staff our volunteers for whom NYS dre
responsible. There are a number of ways in which abuse can become apparent.
In any of the following circumstances, an Incident Report Form (Appendix A), should be immediately referred to the
Designated Lead Officer and the reporting procedures followed:

1 Concerns about the behaviour of a NYS member of staff or an NYS voluppendix A.1)

T / 2yOSNYya | o02dzi GKS O0SKI@A2dz2NI 2F Fy20KSNJ 2NBFyAal GA2Yy(

1 Concerns about children/young people arising out of sport (e.g. at home, school or in the community) (Appendix

A.3)

52Q0a 3 52y Qia

If you have concerns or receive information about possible abuse the NYS Designated Lead Officer should be contacted,
however it is recognised that an individual may need to respond to a situation immediately.

With this inmind, the following guidelinesffer you help in responding to abuse or a suspicion of abuse:

Do:
1 Treat any allegations extremely seriously and act always towards the person raising the concern as if you believe
what they are saying.
Tell the individual they are right to tell you.
Reassure them that they are not to blame.
Be honest about your own position, who you must tell and why.
Tell the individual what you are doing and when and keep them up to date with what is happening
Take actiorg you may be the only person in a position to prevent future abuse.
Write down what you have been told. Anything you write down must be maintained in full confidence and shared,
in full, as soon as possible with those responsible fogstigating the concern.
Seek medical attention if necessary.
Inform parents/carers unless there is suspicion of their involvement.

=A =4 =4 =4 4 =4
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Do Not:
1 Make promises you cannot keep.
1 Interrogate the person raising the concegiit is not your job to carry out an investigatiarthis will be up to the
Police and/or Local Authority Representatives.
T /F&ad R2dzoG 2y 6KIFIG @2dz KIS 6SSy (2t RZ R2y Qi Ay i SNNYzL
1 Say agthing that makes the individual feel responsible.
1 Take photographs of any injuries.

DOING NOTHING IS NOT AN OPTION, IT IS YOUR RESPONSIBIt NT¥KEGUETou inform the Safeguarding Lead
as soon as possible, they will know how to follow this up and where to go for further advicebklieiged there is
immediate danger contadhe Police using 999.

Sharing Concerns with Parents

In most situations, it would be important to talk to parents or carers to help clarify any initial concerns. For example, if
child seems withdrawn, there may be a reasonable explanation.hdefgay have experienced an upset in the family,
such as a parental separation, divorce or bereavement.

When it is Not Appropriate to Share Concerns with Parents

ircumstances in which an individual might be placed at even greater oiskéfrts are shared (e.g. where.a
be responsible for the abuse or may not be able to respond to the situation appropriately). In these
i ist, any suspicion, allegation or incident of abuse must ieddpdhe designated
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If advice igequired,the first point of contact should be the Designated Safeguarding Lead Officer. However, delays

should not be made if that officer is not available. In this instance if an officer is not sure what to do, he/she can obtain

advice by telephoningthe localEi RNBSy Qa {20ALf /I NB { SNBAOS& RSLI NLYSyd o
worker or call the NSPCC 2dur free phone Helpline on 0800 800 500. The police also have specially trained child

protection teams who will give guidance and support.

Managing allegations made against member of staff or volunteer

North Yorkshire Sport will ensure that any allegations made against members or member of staff, volunteer or trustee will
be dealt with swiftly.

Where a member of staff/volunteer/trustee thought to have committed a criminal offence the police will be informed. If
a crime has been witnessed the police should be contacted immediately.

The safety of the individual(s) concerned is paramount and it should be ensured that they are safeagnfilomwvthe
person(s) who are the alleged perpetrators.

The named person will liaise with the appropriate management to discuss the best course of action and to ensure that
GKS b2NIK ,2N]aKANB {LIR2NIQa 5A4AaO0A LWkengyriesNakingtpd@ Gs&tcdaNGRa | NS
on-going management of the allegation.

Recording and managing confidential information

North Yorkshire Sport is committed to maintaining confidentiality wherever possible and information asai@gdiarding

issues will be shared only with those who need to know.

All allegations/disclosures/concerns must be recorded in 48 Hours from the incident. The information should be factual and
not based on opinions, recording what the person tells you, what you haveasgwitnesses if appropriate.

The information that is recorded will be kept secure and will comply with data protection.

Reviewing policy and procedures

North Yorkshire Sport will ensure that the Safeguarding Policy and Procedures are reviamed®ly by the Designated
Safeguarding Lead Officer and formally adopted by the Board of Trustees. It may be appropriate to involve service users
in the review and parents/carers need to be informed of any significant changes. The Designated Leadddageguar

Officer will also ensure that any changes are clearly communicated to staff, volunteers and Trustees.

Photography and Filming in Children Sport Briefing Pagepted from the Child Protection in Sport Units
. NASTFAY I LI LISKNG (U2DHMIRIK/AGST 21y R @ARS2Ay 3 OKAf RNBY Ay &L NI

Photographing and Filming Children in Sport

Parents/carers often want to be able to celebrate the achievements of their children when taking part in sporting
activities through taking photographs dinfis. Sports organisations may also want to promote their activities to

encourage increased participation. North Yorkshire Sport does not advocate the banning of photography and the use of
images and videos of children but recommends that appropriate anggationate safeguards should be in place to

a safe sporting environment for children and young people.

Il necessary steps are taken to protect children and young people from the inappropriatesuse of their
i ications, on the internet and elsewhere. This applies whether.images are taken using
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1 The interests and welfare of children taking part in sporting édibis is paramount.

1 Children and their parents/carers have a right to decide whether their images are taken, and how
these may be used.

1 Children and their parents/carers must provide written consent for their images to be taken and used.

1 Gonsent is onlymeaningful when we ensure that children and their parents/carers understand the nature of
potential risks associated with the intended type, use and distribution of the images.

NYS will follow the below rules:

1 Where possible we will not include the ma of a child whose image is being used.

1 If naming a child or group of children in an image, we will only use their first names, as this will reduce the risk of
inappropriate, unsolicited attention from people within and outside the sport.

1  We will avoid the inclusion of other detailed informati about individual children.

f 2SS gAatt Fal F2NJ GKS OKAfRQa LISNXYA&dAaAz2y G2 dzasS GKSAN A
to be used to represent the sport. A Childs Permission Form is one way of achieving this.

1 We will ask for prental permission to use an image of a young person. This ensures that parents are aware of
where and how the image of their child will be used to represent the club, event or sport (e.g. in a sports magazine,
on a website, or on Facebook). Developingadopting a Parental Permission Form is one way of achieving this.
We will ensure parents understand the nature of the potential risks associated with the intended use of the
image/s.

1 We will be clear about how and for how long images will be securetedt@ncluding how access to the images,
associated consents and other information will be controlled)

1  We will only use images of children in suitable dress/kit (including required or recommended safety wear such as
shin pads, gum shieldgc) to reducethe risk of inappropriate use.
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than anxious or unhappy ones) and promote the best aspects of the sport.

1 With regard to the actuatontent, it is difficult to specify exactly what is appropriate given the wide diversity of
sports. However, there may be some sports activities (e.g. gymnastics or swimming) where the risk of potential
misuse is much greater than for other sports. With theports the content of the photograph should focus on
the activity rather than on a particular child and should avoid full face and body shots. So, for example shots of
children in a pool would be appropriate or, if poolside, waist or shoulder up.

1 We wil create and publicise a procedure for reporting the abuse of images or the use of inappropriate images, to
NBERdzOS (GKS NR&a1a (G2 OKAfRNBYy® C2ft26Ay3I b2NIK |, 2NJ] &K/
Social Care and/or Police arednhed.

Use of Photographic Filming Equipment for Official Use at Sporting Events

1  We will provide a clear brief about what is considered appropriate in terms of content and behaviour.

We will issue the photographer wiidentification, whichmust be worn at all times.

1 We will inform children and parents that a photographer waitend an event and ensure they consent to both the
taking and publication of films or photographs which feature and clearly identify their child (e.g. close ups, small
group and team photos).

1 At many events, organisers and others will reasonably wish touédte angle, more general photos of the event
sites, opening and closing ceremonies, and so on. Separate to the issue of consents for identifying
photographs/footage of individual participants (as above) parents and children should at least understand that
these types of images will be taken during, or at specific points in, the event e.g. information could be included on
the parental consent form. It is not reasonable, practical or proportionate to require parental consents for taking
these general types dimages, or to preclude it on the basis of the concerns of a small number of parents.

1 We do not allow unsupervised access to children or one to one photo sessions at events.
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Children, parents and others will be informed that if they have concerns, they can report these to the organiser.

cerns regarding inappropriate or intrusive photography should be reported to the event organiser orofficial

rded in the sammanner as any other child protection concern.

wnership, retention and access (by event staff and participants/parents) to the images.

ilming/video operators wishing to recordeat our evehtuld seek

i ification for.the details to be recorded. Ideally, they

]
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1 Students or amateur photographers/fiim/video operators wishing to record at our evenfs
should seek accreditation with us by producing their student or club registration card and a letter
from the club/educational establishment outlining their motive foteatding the event and planned use of the
material.

Parents / Spectators Guidance

North Yorkshire Sport are committed to ensuring that clubs and events are safe for participants, officials, and spectators.
One aspect of this safety is taking photos and the use of images. Historically, photography has been permitted through a
system of egistering your details in order to take photos. This system has its limitations and is resource intensive to
implement. For NYS events we will not require spectators to register cameras, however, below is guidance on what
spectators should and should ndb regarding the taking of images and the sharing of these during or after the event.

Parents and carers of participants under the age of 18 who wish to take photos are requested to focus on their own

children as much as reasonably possible and to awaidding other children in images, particularly if those images are

being shared with family and friends or through social media platforms. Whilst it is acknowledged that parents/carers

wish to celebrate the achievements of their own children when takiaig in a school games event, it should be
NEO23ayAadSR YR NBaLISOGSR GKIFG 20KSNJ LI NByidakOFNSEN&E Yl & y
way.

Spectators should:

i Take close up photos of their own children / participants whergssibleg unless the photos are wide
angle, more general images of the events including opening ceremony.

i Only use images of children in suitable clothing to reduce the risk of inappropriate use (Some activities,
for example swimming and gymnastipsesent a much greater risk of potential misuse)
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i Think carefully before using any images showing children and young people on websites, social media or
other publications.

i Take imags that present the activity in a positilight andpromote the best aspects of the sport

i Make themselves familiar with the photography and filming arrangements for the North Yorkshire School
Games and be vigilant during the event.

i Report any concems about photography or filming at the event to the immediate attention of the
Designated Lead Safeguarding Officer at the earliest opportunity.

Spectators should not:

i Take photos in any of the following banned areas on site which will be identifisidjbage:
i In and around toilets

I Changing and shower areas

First aid tent / first aid incidents

Take or share pictures of children or young people wearing a colaatistband, whictthey are wearing
i picture is not used.
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i Take images of young people that show the activity in a negative light e.g. following a defeat or an injury.

North Yorkshire Sport will:

A Challenge spectators takipnotographs in areas that are not allowed (as above)

A Challenge spectators taking photographs where a young person, another spectator or an event official has raised
concerns about the nature of the photography.

If there are any indications or concerns that an individual may be taking images of childmumngrpeople that are
inappropriate or illegal, this should immediately be reportedhe North Yorkshire Sports Designated Lead Safeguarding
Officer who has responsibility for contacting the police.

If for any reason you do not wish to have your childphotograph,you must inform North Yorkshire Sport. Any official
photographer / camera crew or NYS staff will then be able to identify any children wearing a wristband in any of the
images or footage and blur the image or ensure these images are ndt use

North Yorkshire Sport has a photography policy and procedures in place with clear guidelines issued to our official
photographers for both the taking and use of photos and images. We strongly advise them not to publish any images of
children wearing avristband, however we cannot be held responsible for this.
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Appendix A.1. Concerns about the behaviour of North Yorkshire Sport staff )S/port
member or volunteer

Concerns arise about the behaviour of a member of staff, coach or volunteer towards a child/children

(Eq suspicions or alleaations of poor practice or possible abuse)

Individual alerted to concerns reports to organisation/club/facility or event safeguarding lead officer, completes

the safeguarding incident report form and forwards a copy to the NYS Designated Lead Officer

Safeguarding Lead Officer (if appropriate in consultation with Case Management Group and /or Children’s
Social Care, Police or LADO) determines the route for further action to be taken ie does matter appear to be
poor practice or possible abuse , and records actions taken and agreed

Poor Practice/Breach of Code of Conduct Possible Child Abuse/Criminal Offence

.Concerr.l desit Wllth_ = r;fsc-or;-duct Safeguarding LO consults Safeguarding LO consults
SSEE us:g A EDT IISCIp |rlary with/refers to HR/Disciplinary with/refers to Children’s
procedures as appropriate {in lead/s re initiating disciplinary Social Care/Police and

consultation with LADO).

procedures, immediate temporary LADO and follows this up in

suspension (without prejudice), writing within 24 hours.
and notification of other

organisations. All in consultation
Disciplinary investigation with statutory agencies and LADO
undertaken and hearing held.

Children’s Social Care
and/or Police hold Strategy

Meeting (may include
o o _ sports organisation re
Outcome of disciplinary process (eg Disciplinary process initiated i : i

no case to answer, advice or warning investigation may be delayed and agree invesfigation
‘ . process
given, training/support required, other peang outcome of statutory
sanctions, or exclusion). Consideration agencies’ processes. Support from
of referral to DBS if appropriate. LABLL

Outcome of Children’s
Social Care or Police
investigation (eg NFA,
criminal prosecution,

assessment of risk etc).

Full disciplinary investigation
Disciplinary appeals process undertaken and hearing held,

outcomes and possible appeal.
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member or volinteer (e.g. allegations reported about an individual working for a partner
organisation)




